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Diversity recognises, values, and celebrates the differences between people or 
communities. These can be visible and non-visible differences. Our differences may mean 
we have different cultures, needs, wants, and ways of doing things.  
 

Inclusion means actively considering the diversity of individuals and groups to understand 
their needs and changing the way we do things where necessary in order to ensure that each 
member of the UCL community is included and feels valued. 
 

Further Information 
 

If you are interested in finding our more about any aspect of equality, diversity, and inclusion 
at UCL you can contact equalities@ucl.ac.uk. 
 

Departmental Equal Opportunity Liaison Officers (DEOLOs) 
 
Most UCL departments have a DEOLO to assist with queries or concerns relating to equality, 
diversity, and inclusion. To find your DEOLO please visit the DEOLO page on the UCL 
Equalities website.  
 

Disability Services 

 
Information, support, and advice for disabled students can be obtained by contacting 
disability@ucl.ac.uk or by visiting the UCL Disability Services website.  
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